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Sacuriy smtion
I

REASCIONMENT

1. The following procadures will be applied %o effect the reassi-n-
ment within the Agency of personnel, otherwise satisfactory, who are excess
to the requirements of the particular component. Procedures for terminating
persommel considered unsatisfactory are contained in Agency Hoticell 25X1A
Separation for Unsatisfactory Perfornance,

2. The appropriste Deputy Director, the Director of Training, or the
Asgistant Director {Communications) will be responsible for endeavorin: te
arrange & spitable reassignment within his organizationslelement of an
individual who, because of changed requirements, is no longer required by a
particular office. In this endeavor the Placement and Utilizatlon Dlvision
of the Persomnel Dffice will zctively assist and counsel the office or offices
eoncerned,

3. If the head of a major orpanizational element, as indicated in the
preceding paragraph, is unable to effect a sultable reassignment within his
compenant for an individual considered excess to & particular office in that
ecomponant, he will then advise the Personnel Office officially of the
overage and will desicnate an individeal for an Agency-wide reacsiznment
effort. In designetin~ the individpal, the head of the orgenizational com-
ponent will consider such factors as the individnal's length of CIR service,

his relative standing in relation to veteran prefersnce and years of
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creditable Federal service (civilian and military combined), ths personal

25X1A

preference of the individual and long-rsnge caereer capabilities of the in-
dividaal to the component possessing the overage.

ks The Personnel Office will attempt to effect suitable reassignvent
elsewhere in the Agency. Prizary consideration will be civen to plaeing
the -individual in a T/0 vaezner against which no ap-licant hee been slotted,
or in & T/) positien arainet which an in-orocess apslicant is slotted.

B+ If the abowe stepe do net result in g emitabls placemsnt, the
Personnel “Ifice will then refor the matter to an Asencr Beasclgmment Joard
which £hall be comsosed 92 the following:

a. Parsonnel Mrechtor - Chairman

b. Teprasentative of TD/A

¢. Tleprasentative of M/T

d. TRepresentative of TH/P

e. Nepresontadive of AN/Comwunications

. Reprasentative of Nireclor of Training
The Perronnel Direclor shall recommend to Yhe loard an appropriste re-—
easignment Tor the inddvidusl corcerned, if suech iz feasihln. The Persomisl
Directer, ihe component of present assignment and the component to wid ‘ch
rezssipament le recomsended, will have no vote in determining whether the
reasslgnnent should be effected, If the Doard votes in favor of the recom-
mended reassipnment, the offlice to wiich reassignment is proposed will be

expected to initiate proaptly a Gequest for FPersonnel Action (57 52) to effect
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the reaesigrment. I7 the Board votles negatively on the racormendation, the
matter will be referred to the DDCI for review and decision.

6. TIn the event the steps set forth in the preceding paragraphs do
not resplt in & sultable placement, the Personnel Office will determinc the
individual having the lowest retention standing in the competitive lavel in
which the overage sroge. The record of the individual thms selected will be

forwarded to the DBCI for dscision to terninate.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

1. K, Whits

Acting Deputy Director
{Administration)
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